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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRM Val | i ammai  Engi neeri ng Col | ege

Name of the head of the Institution

Dr. B. CH DHAMBARARAJAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04427456703
Mobile no. 9443304768

Registered Email

princi pal @allianmai.co.in

Alternate Email

igac@al lianmai . co.in

Address SRM NAGAR, POTHERI
City/Town KATTANKULATHUR
State/UT Tam | Nadu

Pincode 603203

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

24-Jun- 2019

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director GQuru K
Phone no/Alternate Phone no. 04427454784
Mobile no. 9994260833

Registered Email

princi pal @allianmai.co.in

Alternate Email

igac@al lianmai .co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. srnval | i ammmai . ac.in/ | QAL
AQAR2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. srnval |l ianmmai.ac.in/attachne
nt s/ Acadeni c_Cal endar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 A 3.03 2015 02- Mar - 2015 20- Sep- 2019
2 A 3.03 2019 20- Sep- 2019 31- Dec- 2024
6. Date of Establishment of IQAC 07- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://www.srmvalliammai.ac.in/IQAC/AQAR2018-19.pdf
http://www.srmvalliammai.ac.in/IQAC/AQAR2018-19.pdf
http://www.srmvalliammai.ac.in/attachments/Academic_Calendar_2019-20.pdf
http://www.srmvalliammai.ac.in/attachments/Academic_Calendar_2019-20.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

CSE DEPARTMENT SERB DST 2019 1150000
730

El E DEPARTMENT MODROB Al CTE 2019 1882000
1095

ECE /EIE FI ST DST 2019 4000000
DEPARTMENT 1825

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty Devel opnment Progranms, Wrkshops and Sem nars were organi zed for ensuring
quality in higher education and creating awareness to bridge the gap between
teaching and | earni ng process. Acadenic Cal endar for the session was inplenmented.
Institutional Social Responsibility activities were given due inportance.
Acadeni ¢ autonomy was ensured through systematic check points. Best Projects were
Awar ded in Project Exhibitions held for Final PreFinal Year students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhQaVBjM1NNak5VcFdGV01uU1F5OHc9PSIsInZhbHVlIjoieDVadHg0V1h6SXFhR3g4SHJGcWxlOTVINTFLWmRmRkd0SGN0ZStpYWZ4K0dwZlpNdFlDOUhpcFd0dExEbW1KSTFjWG5XT1MvYm9oRHFTTHY5cEdNQjVaeWVQNkxUNkRUUE1pamlwZzF0QXc9IiwibWFjIjoiNGEzMmVhMjcwYzk0MjdiNWI2MmE1YWFiOWI4NWQ4ZmUyMDdkOWQ3MzRjOTE2MGU0ODUzYjMzZWY0YzBmOGI1MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InozTTlVRkN1ZDRPVTUrWmt5Qi8vYkE9PSIsInZhbHVlIjoiUnVLamdpWjcrcW5LK1VVeHdwbUs5S3J1ZFVnWU44aVc1NEtJcWcrNUZObG1PZlkrS01iWUhSZmVWZkwvdFBpRiIsIm1hYyI6Ijk0NmEzOTg0NGYxOThjMjY0YTIyMzExZWRlYWY3NzAyNjcyNDcwZjRkMGQ5NjFmODcxMWYwMGFlNjQxNjE5NjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVFbmpzVkt5T3BPSFZ3MzdLendCOGc9PSIsInZhbHVlIjoiSC9QSm1rVTZDVlBiWTdZUldCZWNHdUJYWGZFTmpIYzBFTUZDM2hldk9uUmhLeXBrVFB2MERMa3gvQ1N3VmJWaHQyOUlsbCtBRnR1bmxaY2M5RkRsSEE9PSIsIm1hYyI6IjE0N2EzNTIxMWE1MzRjNTQ0YzJmMzgzZjI0ODViNzhlMWI5MWYxZGI3YzU3NWU3YzAzZTc1YmE0Zjg5MjFlYTEiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Speci al Coaching C asses for slow
| earners

| mprovenent in results

Val ue added courses

Students fromdifferent streams
attended and received certificates for
addi tional courses of their interest

Support for Research and Devel opnent

Staffs and Students Published Research
Journal s and submit Research Proposals

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 25-Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

W nmaintain the ERP Dat abase Managenent
System for students’ acadeni c progress,
Accounts (Financial) progress, Staffs
O ficial Wrk Managenent System and
Centralized Purchase (Inventory) and
Assets Mai ntenance/ Mdule 1: ¢ ERP
dat a mai ntenance for the staffs and the
students. ¢ SINGLE DASH BOARD wi | |
support all official progress in
student end and staff end ¢ Centralized
data mai ntenance for the whole coll ege
* W have inplenented redundancy data
connectivity. Hence, it helps to

mai ntain Zero downtine. < W inplenent
simple and reliable disaster recovery
for all application data storage. « DR
| ocati on connectivity maintained by the
i nterconnectivity of Point to Point
Technol ogy (No data | oss or downti ne)
Module 2: « We offer online teaching




and | earni ng pedagogy ¢ Online the
compiler will help us to denonstrate
the | aboratory experinents to students
e W& have 15 GB C oud storage for each
student and 1 TB storage for staff
menbers for teaching and | earning
progress. ¢ Al students and staff have
uni que official I1Ds for the official
process. Concept of our MS: « Data -
the data that the information system
records ¢« Record Keepi ng — managenent
information systens record all academ c
and nonacadem c transactions of an
organi zation and provide a reference
point for the transactions. ¢ Reports
—the reports are generated
automatically analyzing the data from
the filing systemand conpiling it. e
We are maintai ning Fast data processing
and information retrieval, data
accuracy, security, Reduced data
duplication, backup systens, Easy
access to information The above M S
online systens will help us to anal yses
the information, and reports data to
aid in managenent deci si onmaki ng and
future inprovenent and up gradation.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech Artificial Intelligence 15/ 06/ 2020
and data science
M ech DATA SCI ENCE 15/ 06/ 2020
BE VEDI CAL ELECTRONI CS 29/ 04/ 2019

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJ1V2k5V0p1NkZoS3NYRzd4bEc3Umc9PSIsInZhbHVlIjoiWSt1cWV5dmx0aUtPQjEzK0pMMVFGUnNPekNWYS9IQWxkTjlFY0lWZGg5ZVlTcWplMDE3NUZFYTRIalNNanN6VFZiOTk0Y3VXclJqcnFnWHJJcEprbWZUdFdjYmZWcG9TRzFXdW1TSVYwdzQ9IiwibWFjIjoiZjVmOWIxYzFmZGYxMmQ3NzllYWM3NmY0MGI2MjljNWUzMzNiZDBiYTNhNDI5NmQxYWRmYTZhNmJmOWQ5OGY1MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndIZllwa1cxakRWUTFFN3o2QTVmUlE9PSIsInZhbHVlIjoiY2crUDNneUs2eWpWT1NQUmMyNmhqb1ZpZW5NL1MrSHVxd2dOTkNGZFp1a082UnQrVjhGL04ySVJqS1JiWXpwQUlMSDU3YXB5RnR6dGYwZFc0UEd1eWUrVjZCUlNrWHgwUFl6ZkFKVE9ESmpaTisrRkxvN0Z5VEM4emc5emNwVVAiLCJtYWMiOiIyNDZhMDBkZjc0NDc1NmZjZjc3MGQxYzI5ZDg0MTVhMTYyMzlhNWM1OTQyZjM1YzI5ZmU1NWYyNjJlYWFmNDRjIiwidGFnIjoiIn0=

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE MEDI CAL ELECTRONI CS 29/ 04/ 2019
M ech DATA SCI ENCE 15/ 06/ 2020
BTech Artificial Intelligence 15/ 06/ 2020
and data science

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

tw ce,

Feedback on Managenent
managenent .

managenment attitude,

Aver age and Fair.

i ncl udes salary, library,

| at est devel opnments I nmparti al
satisfactory with less than 7 point to Very Good for greater than 9 pints.
Based on the feedback of the faculty Appreciation or Counselling is provided by
the Head of the Departnent and Managenment to concerned Staff.
a feedback is collected fromteachers on
Thi s feedback hel ps to nmeasure teacher’s satisfaction with
Teachers can give their
i ncentives.

Every year

facilities and work environment.
adm ni stration and notivati onal
feedback system scaling | evels of evaluation range is from Excellent,
Teachers al so give feedback on resources and facilities which
internet facilities,
Fromthis feedback system

i nfrastructure,
sports/ extra-curricular and canteen facilities.
teachers can give their rating on opportunities provided by nmanagenent for RD

1. Online feedback collected fromthe students about the subject
faculty to analyse the quality of teaching. Every senester feedback is taken
one in the beginning of the semester and one at the end of the Senmester.
The feedback mainly includes criteria such as Reviews the | essons of the
previous session Provides clear outline of the Subject C ear

handl i ng

Doubt s Knows t he

to students The feedback is scal ed from not

2. Teacher’s

opi ni on about
In this
Good,

transport,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhNQVhXY2t6WktpcGlaeUVCVG1TNXc9PSIsInZhbHVlIjoiTGkySFI0Mld5dWRucDJkM1p2WnJ2VUNTR0MrTVhmYzZvRnRMNHJnbE5FdFRlTUszeGpSSnJkRG5GTXgwOENEVkFZdngwZEhXczZGWEpZb29Ram1TSDlNMHZMT01YemlGQzU0WHZxNDlFRWM9IiwibWFjIjoiMDVmNjQwNThlZjQ4YjRmMGZiMzAxYjQzMjU3NTFjMjEwZDY5YjFlZjU1MTczOTFmZjYxN2IyZmUzZWFhNjc0OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp1Qy9OUzZEUkl4OEtnVkJSbzdEOGc9PSIsInZhbHVlIjoiNVcvSlpiREVwWDFHSHBiODhpTU82N2xLd1BIU0pCZDBtbUtnbk5aYSs3Tnd5aHMzR3RqMjM2ME9pcDBvVWF5ZU84YitDNUQ5dTRRNVpmODFhS1BFbzFtZHJSZ0ZBSTZidndscXhVdXFqMkk9IiwibWFjIjoiYjBkYWQyMGJhNGFlYzliYzIxMjdiYmRhMzY1ZTA3N2ZkOGI2MDRiMTgyNzU5Zjk1MzM1YTVhYTQxNWEwNWQwNCIsInRhZyI6IiJ9

and personal

Pr of essi onal

Creativity,
This al umi

every year.

al umus,
guest

not i vati onal
year

Probl ens, -

Has potenti al

| ectures,
st udent s.

sharing their experiences through the webinar.
from parents of the alumi,

and Updati on,

grow h of the teacher.

I n that

Enpl oyer

we collect survey fornms after
survey is based on the follow ng points ¢« Good in Anal yzi ng Engi neering
Good in Sustaining in their Wrk Environnment, -

getting pl acenent

education for

resources,

i npr ovenent

Di gital

e Good in Communication Skills

pr of essi onal

sports,

Al umi

year
many of our alumus had interacted with the students by
5. Parents Survey Generally,

graduati on day. The

Teachers can convey the suggestions and
positive feedback to managenent for the I nprovenent of the
I nstitution/Departnent. 3.
taken by the Departnents every year to anal yze the students’
have joi ned the conpany after
interview) by the foll owi ng nmeasurenents.
engi neering techniques in I T Profession 2.
Proj ects I ndependently 3. Able to plan,
task 4. Aware of

Feedback sumrary Enpl oyers feedback were
quality (those who
in the coll ege canpus
1. Conpetent enough to apply
Leadership skills to execute
organi ze conpl ete assi gned
recent software tools able to apply to sol ve engi neering
problens 5. Able to identify solve the problens in nultidisciplinary fields 6.
to pursue higher
behavi or and good attitude to approach others 4. A umi
f eedback has been collected fromthe passed-out students of our
departnent during the college graduation day and al umi
Al ummus gave their feedback about college infrastructure,
ef fectiveness of teaching, departnent
activities and placenment cell
we are focusing on further
quality of effectiveness of teaching can be enhanced by conducting various
sem nars to the students.
tal k session al so conducted for the benefits of 11

devel opnment 7.

Feedback

neet which was hel d

extracurricul ar
Based on the feedback collected fromthe
in the infrastructure.

The

Reuni on and

and I11-

Good i n Know edge

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2202 161 154 26 144

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
154 149 8 31 16 8



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikh5WGdaTE0vV1pZaGxmOHB0Q2thY0E9PSIsInZhbHVlIjoiSzVTUVU1cDFjMytBUnBhcUkwdzQwaWU1RzFrOGlzanRvMnN4UmdnK1E3K21UMzhQVlZVMVA1ZTFxd241RDZia3E4Y3VwWWxpVFVKYjNDVHI1M1RmNWc9PSIsIm1hYyI6ImFhNWMyYmYzYThmYWMxNTgxNmU5ZjJhODRmYjBkZDczNDljY2IzNDhmMjZmODhlN2JhMTkyMTFmNmZmZGExNDUiLCJ0YWciOiIifQ==

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring system available in the institution? Give details. (maximum 500 words) The process of
Mentoring is an individualized form of counseling and guidance activities. It addresses the needs of the students
to have a friend, a counselor and a confidante on the campus. The practice is aimed at fostering a better
relationship between the students and the teachers at a personal level. Effective mentoring begins with the
faculty and depends upon the healthy relationship between faculty and students. A mentor is a teacher acting
both as a friend and a role model who supports and encourages a student in his/her academic and personal
growth. The mentor guides a student in his /her academic pursuits and emotional and psychological
development. The mentor also guides his wards in how much they should try to achieve and how. Mentors are
assigned to monitor and guide students all through the three years. Each faculty member is the mentor of a
group of 12 to 15 students allocated to him/ her by the Head of the Department depending on the number of
students. Mentors maintain and update the Students Data Book which contains space for entering particulars
and performance of students (class tests, monthly attendance records, university results etc.). After collecting all
necessary information, Mentors are expected to offer guidance and counseling, as and when required. The
teacher meets the wards formally class hours (Counseling / Mentoring hour) as well and guides them regarding
their career options. In isolated cases parents are called for counseling/special meetings with the Head of the
Department at the suggestion of the Mentor. A documented record of the mentoring process is maintained by the
mentor teacher and the Head of the Department for reference purposes. The mentors lay the foundation for the
students to reach greater heights in their professional lives. Thereby contributing to lasting personal and
professional relationship Responsibilities: The Mentor « Meets the group of students at Counseling/Mentoring
hour at least once a week. » Continuously monitors, counsels, guides and motivates the students in all academic
matters. « Advises students regarding choice of electives, project, summer training etc.  Contacts
parents/guardians if situation demands e.g. academic irregularities, negative behavioral changes and
interpersonal relations, harmful activities etc. « Advises students in their career development/professional
guidance. ¢ Maintains a detail progressive record of the student at Students Data Book. « Maintains a brief but
clear record of all discussions with students. « To minimize student drop-out rates  To identify and understand
the status of slow learners and encourage advanced learners « To provide impartial service to students The
HOD « Meets all mentor of his/her department at least once a month to review the proper implementation of the
system ¢ Suggest and advise mentors whenever necessary. « Give a detailed report of the mentoring system to
the Head of the Institute time to time.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
2363 181 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
49 63 0 0 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkEwTlZEcUx6QWhldG5nd2lJMktzNFE9PSIsInZhbHVlIjoiNVhhdjJKZVQra0poZUw1bDhOSlN5MU1saXFKSUtZUzBIRXJSZkpXVUI5ZFF5NTdkcnh4Y3Ivb0xPajZybGRxeVZ5ZXVOKzRmNnlQWDZqLzJLY3BrZGc9PSIsIm1hYyI6Ijg0N2Q4YTg5YmRkYWUxZjRkMWFlNGYxYjk3YTdmZGE0MTYyMmQ2MmVmYWMwNjY1OTljNzBkZjA2NzRjZDRhYWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxoQStKMjhSTVZkeEh6bU81WXZ4Vnc9PSIsInZhbHVlIjoiY1htaU5FTGlwY3BISnRnNkppYUdQM1FIdUJmYjUwbHN5c0ZrVTl1Z3NrcWVoU2pZejBvcFlkS3llVXN3ZzJMUnNKaVhNQjh6SFB1OEEzZUJOdS9YL2c9PSIsIm1hYyI6ImZjMTg0OTIwZmIzM2I1NGNjMDVjMmIxZjczZjRlOGU4N2Y5MzBmZWJmZjAwYTM0ZjQ5Y2ZkZTIzNGUxODE3YmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJRUUdOMmc0bVI5R29Yc3RVdS9MZVE9PSIsInZhbHVlIjoiU0JOVndFRGdoVVJ1QnBtc1JFRE9QeGExWjFvL2tRQk1manpsYXo0WlV3Z2hxSFp4YUZqOHBoOUpNWE5IMGVDb3lMMUVUKzUwV0MwMU45aFlpSzV5b2k4alI0a3hnWDF5MFJaNXJXSjVHaUE9IiwibWFjIjoiOGRmODc2MzU1OTI0NmE3YzEwMTBiOTU0MDdlY2I2YjAwYmI5ZWU4M2U4ZWUwYjMyNGRkZjVhNDkwN2VmZDgzZSIsInRhZyI6IiJ9

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2363 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. srnvalliammi .ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. srnval li anmmai . ac.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

M. J. P. Ranesh,
M. C. Sar avanakunar,

M. V. Suresh Kumar, Dr.D. Kavitha, M.M Kanmal akannan,
Dr.S. Gunasel vi, Dr.A R Revat hi

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iks5RXVuQ1BKQnhvV1d3Yk9MV1MrV0E9PSIsInZhbHVlIjoiMWc4S2lnQUtmQzloMUEzd2VYL0NLUUsyU2poa3NZaXFVbGdwd1lsNVpLN00rNUZha1ZoMFNBTXBIVDU5UEplSFZSUUFMOWh2UmJJeTZEMnNYZmhBM2c9PSIsIm1hYyI6Ijg4YjMzY2U2M2ZlZTc5NzIzYzFiNGM4ZGNlNzQzN2RmMzk1ODU2YzJiMjBkODE1NDhkOTEzYzE0MWFmMTQwMWUiLCJ0YWciOiIifQ==
https://www.srmvalliammai.ac.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB6VVdFSVUwTUhoUkhMMEVuVGx3N3c9PSIsInZhbHVlIjoiV01OcDhvaWtYZElXUmplMzBTMVc2dE04eGl1NzBOT3N0U3N2dGZ5Wnc0RVU3cml6YmFnOUxHb1Y3U0V5YlVndVF5TlBzWXNaY2xtYVhpa3N0NytDK2JVVmxxRmR0ZDV1OE0zTmE2d0xlRkU9IiwibWFjIjoiZDY5NmNhYTIzNGI0YTNiNTI3NDNiNDkxOTI1NjVlYTZkMzI5OWZkMTJiMjIwYzZlNzI5NTg4MTcxN2IxYTIxNSIsInRhZyI6IiJ9
https://www.srmvalliammai.ac.in

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
ECE 2
I T 2
VBA 5
PHYSI CS 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllvVHI3b0w2NFBjM0JDbW11ZDl2WlE9PSIsInZhbHVlIjoiR0pkb2FvV29LV2M1L0RRSFc4M2R0YndZa2RBaC94VlgyTVVDR05NdDVjVm1jcUpxNmtUYjIrMjd3Tkc5bXRmWHBMaldhZHA0c0dSWUNrTFg1bW15RGhSSkZEWnYrazdEQ3JBc28zRWlKWUU9IiwibWFjIjoiZmU1YTE5MzNkYmIzNDZkYjUzYTA2MmFmYzExNzU0NTE0ZTA3NzliYjYyZjRiZGE2ZDE0NmY4NTkyMjNiMTk0OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRpdTVCK1NDMFlKU0V0L2Y2aEwyR3c9PSIsInZhbHVlIjoiU1d0QWlXWkRzUWZ5bkpXZVhDNVBZOG9ZWVYrakFKcXRvczRBLytYL2VPUjU2UHZJOS9SUUp4ZXp2eFZiSi9NMkJpTEZuZXFsL2loRmtKL0g5VGlyQkZDYndBMU54SXUxTElHZm1pRzEvOWc9IiwibWFjIjoiZmUyYWFkYjZjYzE0M2UxYjk0YTU4MWE0ZWIwNmZjOTUwZWM4NDU3ZmE4Y2EzM2ZlZWQ4ODA1MjUyYmZlMDQzOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNBOHBKdkp0Vkl4WUNzaFFUY1FpWnc9PSIsInZhbHVlIjoiQk9aMGtSTUVGOGxraTJCL2FyUWhRZWFsM2VMZk5MY2lhRDVLSmhZZlg3aW9TUTFNRTZiNnBqZjU3L0dIaktzSEZmTjUrRnRjSml2cFluVlJ4RFVIUFE9PSIsIm1hYyI6IjcxNjQxZjg3YTVhYWQzMzYyODY4MWJmZTMxNjRkNDI5NDYyOWMyYmY2NjM1Y2RjYWQyYTE2ZTUyNjcyN2M3NGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdXWXQ3bnpPclpCcWsyNTZoVTkvbmc9PSIsInZhbHVlIjoiYzV1MnBUMG5OTEVlODZiUjdwUEJQczRnTHpMcmV4N0tMS0RDNElHY2gvK2lQcW1PU2Q1OHZNT3NBSTNSRG5zOWc1OTZveTgvZVR3aVI3YmhqZ083RkxPOGYzelBuYUpxWlg0Vmh4SU9XSkQ0eEUvVlFtVHJJWGUrWkpmSnRqV0kiLCJtYWMiOiI3NDBhNzUxZmIyYzE4ZDUxOTAwNDBmN2Q0MjkzNTMxMWE2MjMxNDdjZTgyYTcwMmJjMDA5YWViZGI5MDFmMDU1IiwidGFnIjoiIn0=

ECE 1
I T 1
MVBA 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 91 1359 20 36
nar s/ Wor kshops
Present ed 45 23 0 0
papers
Resour ce 1 7 0 3
persons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpJN1ljeTFvVWxUNzN0Y09Qdm9meHc9PSIsInZhbHVlIjoiUWtjMEt5SWFGVVp0YjJ0YzR0alZsdEdVMXhueDFhZnM3cjlHVUVUbWZuVGE0NE5vVXZSSFl6dUlKR1V5bXJZRDRhQXRDd3VyenFrd0NEMUQrQkVzT2xJNURCaXd4Z3Q1V1R4Q3pKRjRaeVk9IiwibWFjIjoiZDk4ODlkMWExYjFhNGQ3OTM0MWE4MDliNjhjMTVhYzVkOTU4YmJmNjA4MmNhZjdhM2MyYTRiOGVkNmMyYzQ0NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR0YlY1TnJxVEVPN01RTWh5RlpySlE9PSIsInZhbHVlIjoiQW1TeERxR1UvUFRJa3BwQ1MvVUxUaFJoZzc4QlUvQTdBbVNWYXpMUUdWODhxMkdIaWlDeC8xbXprS0Z1SXZEVjhDelFMT0IxTTRrbXVkN2d5MC92MFJXelRUd2IrMWNSY3o5WC9JaGFhQXc9IiwibWFjIjoiMzM4MGU2N2Y4NDI3NjIxYzM0NDE1YzU1ZDAzZWUwMDFlZjdiZjZiYjAyNjM2YzRiNDYxYzY4NTlhMjQ1OWM1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZKR1VQRi9sdFNEREwyN1FGNjZyaVE9PSIsInZhbHVlIjoibCszYjJCY1l3RTRFc2g2QmNWbWd5WkZXWUttaG9OOE5JWjZCVUVKZ2dQa01GVUVHUUJTSGlDMG5PR3VSZW5pK2tWRlBrU3FzeE8zcUM1M0grQ1k4VWc9PSIsIm1hYyI6ImJkNWFlNmEyNTZhOTU0OWUzMzA0NzE3Mjg4MzNmZTUxNTY4YjdiNzRjN2NmMDY3NzA3MjkwODVlNjY1MDMxZGIiLCJ0YWciOiIifQ==

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NSS Best NSS
Programme O ficer
Awar d under Anna

Uni versity

NSS, ANNA
UNI VERSI TY

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8vVnhyaDhLOHRPejdQZnBxem1JQkE9PSIsInZhbHVlIjoiZlhEaGNDdVdKSThyV3piNS9XTWluSndhWEpxWnZPbEhpMll1UjVFeVZsQ05qY1kyUzY0MlAvVlJKT3Y4RWEvdDhWWXdmOVFtaCt4aHN5bDZhaGpvUnc9PSIsIm1hYyI6ImI2YWYzOWUwMDM5Mjc2YTE3YWUxOWNjN2FjY2EwZTg5MDg5Y2Q3ZTMzZDIxYjAwOGEyZjkzNWRlZjk0N2Q0ZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhNL1AzUTgzN1U4SGxmb2k2RnZiSWc9PSIsInZhbHVlIjoiUTZuWHpEeEJmanI1eU9sbGpyWFFxOXZodTNNeE1sWGUrb0NVVGFQOXNkYWhQOWI4S044Vi9tQ1J6TEg0bm5rbnVGbW53elN2d3pYMTcwTU5nais0dmc9PSIsIm1hYyI6ImQyYTAxOTU2M2UwZmUzZTBmNjk0NzFkZDI2ZDRiMzE4NDViYjRkNjk5NDNmMzRjMzI4Y2FmNDMzZTBlNzkxNjAiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6395952 1150114

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful l'y 3.1.1 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1329 1139 100 14 34 16 114 200 28
g
Added 15 0 0 0 1 0 0 200 0
Tot al 1344 1139 100 14 35 16 114 400 28
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc1bEJZazVvU2J5SG1peGt2Y2wxd3c9PSIsInZhbHVlIjoiUnZKVFBZTTdqVzU2aXBsMEVaSkE2U3dHMXBxejhUV3U0dVh5RlFEb2szRzZmcEhYUnhuVWJLcTM5eFBYNmk1SCIsIm1hYyI6IjJmMTdhOTYyYzhlMDA5YTc2ZDBiOTM1MGEzYTI0N2UyMDIwYjYwNTFkZDM2MmNmMWNjOTAwOWFjNjAzM2VkZmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFKdktaZzdRR3ZINXloQW1RU0QvWFE9PSIsInZhbHVlIjoidmhuZ1NVak9DY3RtNDBFbDUxZHI5NG5BSEhvV0xzUGZBRTJWODBnWXZZU2xYMHJJTk9EMTlkdVF4OXlyQ2JJUGsrVzhESnB6cXF3eSs5L3c5K3VpMGR4Y0h5c0xwN1dmVGF5aEZxUS9iK289IiwibWFjIjoiZjcwNjBhMDNjOWUyMTYyNDI1OTFjMGJlMTU1YTE4ZTZhOTgwMTU3NjQ1ODdmNDY0MDQzOTBlYmQ4MzM3Y2Q1NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZxcUpSRnhxUVFHT0ZVbUk4c0R0elE9PSIsInZhbHVlIjoiL2UvQXplRjBSYjBPc1AraXAvWFRkYm5MWlVlZGozVG4vUEJabjBORW0yWnJPcGxneUFRUXFqbHJLMlFHenhWZWFhOTIxMnNmOGV4WGZGTisyeWpRaVE9PSIsIm1hYyI6IjQxZTUxNTliYzY3NTIxYzc3M2Q4MmRmYzJmODBlODU5MWY1Njk4MDA0YmI3OTg5NGI1NjU2YjhjNDRiNWY2OWQiLCJ0YWciOiIifQ==

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Recorder available at Principal
office with follow ng specification
Canon EGCS 750D 24.2MP Digital SLR
Canmera (Bl ack) ¢ 24.2 negapi xel « CMOS
i mge sensor « DIGA C 6 inage processor
e TFT colour liquid-crystal nmonitor « 7
| evel s of manual brightnes

htt ps://wwv. yout ube. coml channel / UCs XSZ1
3_sXTi Ngl xA9GXTsw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

833934

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4359306

2063500 5032827

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege ensures optinmal allocation and utilization of

financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants received the college as per the requirenents in the interest
of students Laboratory- Record of maintenance account is maintained by |ab
techni ci ans and supervi sed by HODs of the concerned departnents. O her neasures
to maintain | aboratories are as follows: « The calibration, repairing and
mai nt enance of sophisticated | ab equi pnment are done by the technicians of
rel ated owner enterprises. ¢« The mcroscopes used for biological and geol ogi cal
experinents are annually cl eaned and nmi ntai ned by the concerned departnents
and record of maintenance is maintained by lab technicians and supervi sed by
HODs of the concerned departnents. ¢ There is systematic di sposal of waste of
all types such as bio-degradabl e chem cal/chemi cal and e-waste. Library- The
requi rement and |ist of books is taken fromthe concerned departnents and HoDs
are involved in the process. The finalized |ist of required books is duly
approved and signed by the Principal. ¢« The Library has special facility for
visual ly chall enged students by setting up two special conputers for them -
Suggestion box is installed inside the reading roomto take users feedback.
Their continuous feedback helps a ot in introducing new ideas regarding
library enrichnment. ¢« To ensure return of books, ‘no dues’ fromthe library is
mandat ory for students before appearing in exam < The proper account of
visitors (students and staff) on daily basis is nmaintained. « Oher issues such
as weeding out of old titles, schedule of issue/ return of books etc are
chal ked out / resolved by the library conmttee. Procedural docunents are
provided for each facility. prior approval, policies with procedural docunents,
I D cards and attendance percentage etc are needed for utilization and
mai nt enance

t he avail abl e

HTTPS://WWW.SRMVALLIAMMAILAC.IN

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students Amount in Rupees



https://www.youtube.com/channel/UCsXSZ13_sXTiNqlxA9GXTsw
https://www.youtube.com/channel/UCsXSZ13_sXTiNqlxA9GXTsw
HTTPS://WWW.SRMVALLIAMMAI.AC.IN

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme
students graduated from
enrolling into
higher education

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhzUktIVkdhOHdmQmpQS3NrenJndWc9PSIsInZhbHVlIjoiR2s3WDhKTlE2VlhmM3RHUG5HQlovMm5zd2RlMGwwYlQyb0lHVUtvZDFWWnl4REw2YlB4RjQ0dHRGeDRpdVFBenREVUo4Wmh6M0xsYkV4S3JrRjlFRHc9PSIsIm1hYyI6IjlkYjAyNDJmZDhiYWNmYWY3YTljYjE4NjQyMzkwNjM2MzExYzYzN2IzNzk4MjJiNTQzZDEyODdiMjllMzc3ZDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1VeDVYZlEyME5pbm5yR1JuSTV3VUE9PSIsInZhbHVlIjoiRURESUZkeTViSks2enZROUpKdTVSODlJS3ZTZjU2ZERZK21YamIzQTlpV0t5NDJhNWZVUjg3NWQ5Kzk5NEcxei85ZFZnYWVHRnBHSUN6N004RFppUVV3NEU4NzNSKzBUY2pnVlZIcUxudkU9IiwibWFjIjoiNDUwYThmMDQwMDZkNDU4ZDU5YjU5YzRlNzMzNGJlMTkzMjAzNDcxMjc4YWVjZTIyMmRkYTFiNjJhMDYwZWJhMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik53Z1RuNnhNV204WWFhTHVCZHNJalE9PSIsInZhbHVlIjoiaUlNSkpmMGx3dlA2R3pOWlJJSU5STzZPaExMZ3FKaVh1ZmRVVjlBN1lpS1ErRDZKKzdTNnk1NHVKUjBvb0lNVEVmaG5sR3RGNFZsTS9QRE1qclRUWVE9PSIsIm1hYyI6IjdhNTlkZmY3NmFiOWMzNTA5OTExOGRhZTVkZGVhZDU0NzVmMzZhZTc4MjBjZmY0MGE3M2M2NzY2OTgxYWRiNjEiLCJ0YWciOiIifQ==
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Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur Col | ege encourages the students in various academ c and admini strative
bodi es by creating a platformfor the students to participate in various other
activities. This endows the students to achi eve execution skills, gaining
headship qualities, rules and regul ations. Each council has a representative
council, which is called Cass Conmittee and includes student nembers too. The
class conmttee nmeeting was conducted periodically headed by the year
coordi nator. The student menbers bring their views and suggestions of the
entire class with respect to the faculty, subjects, syllabus and other things
related to the class. The conposition of student nmenbers is of one topper, one
average and one slow | earner (the one who has nore integrity with other
students) of each section are noninated as class representatives, for all the
sections fromll Year to Final Year. The Student Council hel ps students share
i deas, interests, and concerns with lecturers and principal. They often al so
hel p raise funds for -wi de activities, including social events, comunity
projects, hel ping people in need and college reform Various prograns |ike
paper presentations, workshops and seninars are organi zed by these bodi es every
year. W have fornmed 6 student committees such as VECTORI ANS cul tural d ub,

Acadenic Committee, Anti-Ragging Conmittee, Sports comittee, Gievance Cell
Tam | Mandram The funding for various activities of the internal college
bodi es is provided by the Coll ege Managenent. VEC ROBOTICS CLUB: ¢ Sighed MOU
wi th SakRobotix Lab Pvt.Ltd, IlT Bhubaneswar for establishing Centre of
Excel l ence in robotics | aboratory dated 12th June, 2018 ¢ Col | ege provi ded
separate lab setup with all conputing facilities with an anmount of Rs. 429660 -
70 students from departnent of ElIE, ECE and EEE have regi stered the course
(Three years course) ¢ Conducted two |evels of training for the robotic club
students ¢ Conduct ed workshop on “Learn the Bot” for school students around
Chengal pattu. Total participant: 130 ¢ Conducted Skill Devel opnent Programme in
col l aboration with Entrepreneurship Devel opnent Cell, SRM VEC for al
departnents. Registered: 60 students e Students from Second year participated
in ROBOVR Techfest, IIT Munbai and won first prize in the event RON NG and
SW MM NG out of 150 batches ¢ Qur institution sponsored an anount of Rs. 16827
for the project design ¢ 25 various events students participated in various
col l eges for robotics | SA CHAPTER: The | SA-VMEC section is the brainchild of
the Departnent of Electronics and Instrunmentati on Engi neering. |s was
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established with the support fromthe managenent in the Academ c year
P013-2014. Qur I SA-VMEC is now attached to the | SA South India section. M ssion-
Enabl e our nenbers, including world-w de subject natter experts, automation
suppliers, and end-users, to work together to devel op and deliver the highest
quality, unbiased automation information, including standards, training,
publications, and certifications. Vision-ISA sets the standard for automation
by enabling automati on professionals across the world to work together for the
benefit of all.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of SRM Val |l i anmai Engi neeri ng Col | ege has registered,
and every year alumi neet and guest |ecture has been conducted to enhance the
know edge skills of the students. The alumi, as an Entrepreneur notivate the
students and gi ve about the enploynent opportunities in various fields to the
students. It is Registered unit under The Tam | Nadu Societies Registration
Act, 1975 (Tami| Nadu Act 27 of 1975) in the nane “SRM VEC ALUWNI ASSCCI ATI ON
on 5th Decenber 2018 at Chengal pattu, kancheepuram District. Al the students
who have passed out of the college are nenbers of the unit. It is a good
platform for strengthening the relationship between the alumi. Al ummi neets
are conducted to facilitate the bonding between the institution and the alumi.

5.4.2 — No. of registered Alumni:

467

5.4.3 — Alumni contribution during the year (in Rupees) :

70850

5.4.4 — Meetings/activities organized by Alumni Association :

SH MMVER 2019 Al ummi Meet conducted on 08.12.2019, a total of Rs.1, 16, 742
(Rupees One Lakh, Sixteen Thousand Seven Hundred and Forty Two Onl y)was spent
towards the expenditure of conducting the event. 96 alummi participated in the
event and shared their experiences. ? Value Added Course was conducted on the

topic “Service now Adm nistration in cloud” in association wth Conputer
Society of India and I STE from6.7.2020 to 14.7.2020 , via Mcrosoft Teans for

I'l, I'l'l and IV Year students of the Departnent. M. Gowi seshasal an( Al umi
student - 2012 batch), Associ ate Rol e-Seni or Infrastructure devel oper, delivered
the lecture. ? Adigital alumni reunion was conducted on 11th july 2020. The
Chi ef Guest were M. Ani sh Bharat hwaj, senior software Engi neer, Accenture and
Janshed Al am Associ ate Engi neer, Cogni zant, SRWEC Al um ni of 2012 ? \Webi nar
was conducted on the topic “Into The Wrld O Deep Learning” in association
wi th Conputer Society of India and | STE on 20.09.2020 , via Mcrosoft Teans for
I1, I'l'l and IV Year students of the Departnent. M.A Vishal, Research Assi stant
at Illinois Institute of Technol ogy, G eater Chicago Area and 2017 Passed out

Alumus. ? Guest Lecture in the topic “Different Roles in Data Science
I ndustry” was conducted in association with Conputer Society of India CSI and
| STE on 13.09.2020, via Mcrosoft Teans for Il, Ill and IV Year students of the

Departnent. M. R DineshKarthik, Senior Data Engi neer at Zal ando SE, Berlin
Area, CGermany and 2013 Passed out Al umus delivered the talk. ? International
Al ummi Cuest Lecture was conducted on the topic “Steps To Land In Your Dream
JOB” in association with Conputer Society of India CSI and | STE on 27.09. 2020

via Mcrosoft Teans for Il, Ill and IV Year students of the Departnent.

M .M Anmerrnat h, Front End Devel oper at CLARK, Frankfurt, Hesse, Germany and

2013 Passed out Alumus delivered the lecture. ? The Guest Lecture was

delivered by the Guest Speaker M. Nathan Kannan, Vice President, POCSITIVE




NAI CK ANALYTI CS., Chennai, on the topic ‘Recent Trends in Instrumentation’ on
9th January 2019. ? ONLINE ALUMNI MEET ORGANI SED ON 6. 6. 2020. ? Cuest |lecture
delivered by our alummi on 26.9.2019, titled “ My story - Entrepreneur’s Life
and Cross Road”. ? Cuest lecture delivered by our alummi through online on
12.9.2020, titled “MIlennials to MIlionaires - The HR Trend”. ? Guest |ecture
delivered by our alummi through online on 25.9.2020, titled “Career Pl anning”.
? An expert talk was given by M.N D.Nandhal al, Team Lead, Renault Ni ssan
Technol ogy Busi ness Center India Pvt Ltd, Mahindra world city, in the topic
“Aut onotive Industrial Scenario for Mechani cal Engi neers — Post Covid 19”

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a significant inpact on policy, planning and
managenent of el enmentary education. To pronote quality of education to al
sections of people in acadenic, social, political and ainming to develop a

responsi bl e managenent. At the sane tinme, decentralization is seen as a neans
of inproving the efficiency of education systemand the quality of educationa
services. At various levels the college groons the | eadership. Governing body,

Managenent, Principal, Vice Principal, |QAC Menbers, Steering committ ee,

teaching staff, non-teaching staff, supporting staff, student’s union, student
representatives, Stakehol ders, Al um nizes and various conmrmittees jointly
enpowered to propose, design, fornmulate and execute their plans within the
frame work of governance. The Academ c, Adm nistrative, NCC, NSS, YRC | QAC al
are working together for the smooth running and over all functioning of the
col l ege. Seven research centers have been established that operate autononously
wi thin the canpus. The student support and academ c activities are
decentralized by conducting val ue added courses, Tam | Mandram CSI Student
branch and various club activities. Gievances Redressal Cell , Wnen Gievance
redressal cell , Anti-ragging Commttee , ED Cell, Industrial Training
, Placenents and student counselling for the betternment of staff and students

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Adnmi ssi on of Students The admi ssion process of students has
been described by this diagram
I ndustry Interaction / Coll aboration Canmpus drives were conducted and

interactions were conducted with the
follow ng industries: 1. Tata
Consul tancy Services 2.1nfosys
3. Cogni zant 4. Wpro 5. Cogni zant
6. Accenture 7. Hexaware Technol ogi es
8.IBM9.L T InfoTech 10. AON Hewi tt
11.Birla soft 12.CSC 13.Virtusa
14. Verizon 15. Oracl e 16. Si enens
17. Mahi ndra Satyam 18. Tech Mahi ndra
19. SRM Technol ogi es 20.i GATE Pat ni
21. TEMENOS 22. TATA ELXSI 23. SYNTEL
24. MPHASI S 25.fl ex 26. CARITOR 27. M nd
Tree 28. Servion 29. Prodapt 30. BYD




31. Ford 32. Renault Ni ssan 33. Softgen
34. Sut herl and 35. Aviva 36.1Cl Cl
PRUDENTI AL

Human Resource Managenent

1. Periodical staff neetings to be
conducted. 2. Different conmittees nay
be constituted and continued |ike
BCS, 1 SO etc for effective Functioning
of the departnents. 3. Non-teaching

staff will be given training in file
managenent, clerical and secretari al
wor ks

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

College library has a fully equi pped
spacious library in an area of 2700
Sq.Mis spread over 2 stories and is
housed in the New Bl ock. The col | ege
has al so subscribed for 315 journals

and magazi ne periodicals including | EEE
online journal, to give an exposure to
our students to the | atest technol ogy.
The coll ege has a very good separate
reference section, two reading halls, a
reprographi c section and a CD section
to cater to the needs of the students
and faculty. The Strength of Library
and Services provided in the Library
include: ¢ Fully conmputerized working

Systens. e 15,847 Titles and 48, 902
Vol unes (availability exceeds Al CTE
Cui delines). ¢ 12,541 Indian/ Foreign

Journals / Magazines / Online Journals
from | EEE and ASME. SRWEC has been
devel oped and fully established with 5
i mposing nultistoried Academ c Bl ocks
and 2 Wrkshop Bl ocks. Al the
| aborat ori es have adequate facilities
with the | atest equi pnent and machi nery
to provide optinum exposure to students
to learn the subjects both in
theoretical and applied aspects. ¢ Miin

Block 1 2 « New Block « First year
bl ock « Civil Engineering Block The

Bui | di ngs house fully furnished

Laboratories, C ass roons, Draw ng
halls, Conference halls, O fices for

HODs, Staff roons, Sem nar Halls,

Departnment Libraries and ot her
facilities as per 'AlCTE Norns and
Standards’. Conputation Facility CQur
col | ege has nore than a dozen conputer
| aboratories with a total nunber of
1350 terminals. The coll ege al so
provides Internet facility (100 Mops)
for the benefit of students and
facul ty.

Research and Devel opnent

1.Staff nenbers are notivated to take
up UGC Research Projects (Mjor and
M nor), AICTE RPS, DST, DAE and publish




research articles in SC Journals,
apply for patent. 2. Students are
notivated to opt research based
projects in final year which helps to
i ncul cat e Research aptitude anong the
students. 3. Centre of Excellence for
machi ne |l earning, |OT and cl oud
conmputing. 4. Al the departnents have
been equi pped with conputer and
internet facility. 5. Encouragenent is
given to faculty nenbers to attend
i nternational /national Conferences
/ synposi a/ sem nars. 6. Institute
organi zes International /Nationa
conf erence/ sem nar/wor kshops regul ar
basi s.

Exam nati on and Eval uati on

1. In each senester three periodica

tests are conducted. 2. End senester
exam nations are conducted twice in a
year. One in July-Aug and the other in
Nov-Dec. 3. University fornms a |list of
conpetent exam ners for evaluation. 4.
Students can al so review their copies
t hrough proper channel and procedure.

Teachi ng and Learni ng

1. Departnental neetings be arranged
periodically to review the progress of
the academ ¢ plan For the current year.
Appropriate neasures are taken through

extra classes. 2. Preparation of

bj ective Driven Teaching Plan. 3. A
detail ed |l esson plan in accordance with
the learning objective is to be
prepared. 4. Continuous eval uation
di ary mai ntai ned by our Faculty Menbers

wi |l be continued, which contain e

Admi ni strative, curricular and co-
curricular activities ¢« Study Objective
e Lesson Plan ¢ The topic and the class
engaged ¢ Teachi ng nmethods ¢ Questions

results of the surprise test 5.

Eval uati on of teachers by students will
be conducted periodically through
online systens and WIIl be intimted
personal ly. 6. C ass analysis of each
faculty nenbers is conducted annually
by external expert. Expert comrent/
suggestions are shared with the faculty
menbers for inprovement. 7. Internal
academ c audit will be conducted.

Curri cul um Devel opnent

The College follows a systematic
process in the design and devel opnent
of the curriculum Syllabus is
subj ected to periodic updates. Feedback
fromeach course teacher is collected
by the Respective coordinators which is
consol i dated and forwarded to the Board
of Studies to be considered at the tine




of revision. Feedback from enpl oyers
and alumi gives direction on the
required nodifications to be nmade in
the syl l abus. Subject experts both from
acadeni a (Professors from ot her
Uni versities) and industry who are on
the Board of Studies are consulted
before revision of syllabus. The Board
of Studies franmes the curriculum and
the detailed syllabi of each program
after the Discussion anong its nenbers.
The suggestions of the board will be
taken up by higher bodies such As
Committee for PG Progranms and Acadenic
Council. Departnents introduce new
el ectives in Emerging areas on a
regul ar basis as per current and
proj ected needs. Faculty nenbers are
asked to maintain a separate file
regardi ng the changes needs to be nade
in the next curriculumrevision based
on their day- today experience with the
course content current issues.

I nt ernshi ps are Conpul sory for U G and
PG St udents Courses conprises
Lectures/ Tutorial s/ Labs. Sem nars/ G oup
Di scussi ons/ Presentations are highly
encour aged Enrichment courses to
support Regul ar academni c courses, Soft
skills training progranme for final
year UG and PG students, Cultura
education classes to incul cate soci al
et hi cal and noral val ues.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e To contribute to the devel opnent of
hunman resources in the form of
pr of essi onal engi neers and managers of
i nternational excellence and conpetence
wi th high notivation and dynam sm who
besi des serving as ideal citizen of our
country will contribute substantially
to the econom c devel opnent and
advancenment in their chosen areas of
specialization « To build the
institution with international repute
in education in several areas at
several levels with specific enphasis
to pronote higher education and
research through strong institute-
i ndustry interaction and consul tancy.

Adm ni strati on

The Administration of the College is
functions with E-governance system at
CGovernnent, Society and Coll ege | evel.

Wth the hel p of devel oped
technol ogi cal world Iike Wiat Sapp,




Facebook, SMS college staff uses the
same for adm nistration purpose. Such
as use of Smartphone with inbuilt
social app like Gmil and What Sapp
they share the notes to students. It
hel ps to provide the brief notice of
any event to be happened on coll ege.
What Sapp Group for awareness and of
snoot h functioning of the sane. The
col l ege have Bionetric attendance for
teachi ng and non-teaching staff. The
col | ege canpus is equi pped with CCTV
Caner as

Fi nance and Accounts

The coll ege uses the e- Varsity ERP
for transparent functioning of Finance
and Accounts departnent of the coll ege.
This helps to increase the efficiency

of staff towards the accuracy in

financial transactions. The coll ege
conducts regul ar audit of annual books
of accounts. The admi nistrative office
keeps the all financial records
separately as per the events and
transactions made for. The
adm ni strative office maintains the
Books of Accounts properly which hel ps
in auditing procedure.

St udent Admi ssi on and Support

The nost inportant key factor of the
coll ege toward the students admi ssion
and support is that coll ege has system

whi ch all ows the student to take

adm ssion fee for every academ c year.
Col | ege has extended hel pi ng counter
for the students which provides them
several services as such Adm ssion form
Filling, Exami nation formfilling as
wel | as Scholarship Formfilling at one
pl ace only. This service counter
protects the students from outside
service center where they need pay fees

for it. The Hel ping counter i.e.
service center provided at college is
free of cost. The Col |l ege has provi ded

the facility to the students for
i nking the contact nunber with aadhar
card whi ch was mandatory for the
students as per the governnent rule.

Exam nati on

The Col |l ege has the separate
Exami nati on departnent for exam nation
pur pose. As per the requirenment of
Exami nation departnent all the
necessary equi pnent’s are provided by
the coll ege such as Separate Desktop
and Internet Facility for online
procedure of Paper Downl oadi ng and
further activities for exam purpose.

The exam nation departnent has the




separ at e Machine for
guesti on papers downl oaded from
uni versity portal.

printing the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. S. Ranesh | STE | STE, 1290
Constitution Coi mbat ore
2019 Dr . Komal a Al CTE HQ Al CTE 21290
James
2019 M. R Issan SMART I ndi a Al CTE 4530
Raj Hackat hon
2019 M . C. Praveenk SMART | ndi a Al CTE 4530
umar Hackat hon
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Numb

(Teac

participants

staff)

Number of
participants
(non-teaching

staff)

er of

hing

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
234 234 129 129
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Staff group
i nsurance 2. 50 fee
concession for their

1. Staff group

i nsurance 2. 50 fee
concession for

t hei

1. s

r fee

tudent G oup

i nsurance 2. Managenent

wai ver for
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wards 3. Staff welfare econom cal |y backward and

house | neritorious students. 3.

Li brary card provided for
meritorious students.

wards 3. Staff welfare
fund for marriage, house |fund for marriage ,
war m ng cerenony, etc war m ng cerenony, etc

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has internal and external audit nmechanism The internal audit is
carried out by the Auditor by the nanagenent periodically within every
financial year. The external audit is carried by the authorized chartered
Accountant at the end of financial year. The institute has a nechani sm for
internal and external audit. W have our own internal audit nechani sm where
internal audit is an ongoing continuous process in addition to the external
auditors to verify and certify the entire Inconme and Expenditure and the
Capital Expenditure of the Institute each year. Qualified Internal Auditors
fromexternal resources have been permanently appointed and a team of staff
under them do a thorough check and verification of all vouchers of the
transactions that are carried out in each financial year. The institutional
accounts are audit regularly by both Internal and statutory audits. So far
there have been no major findings /objections. Mnor errors of om ssions and
comm ssi ons when pointed out by the audit team arei nmedi ately corrected /
rectified and precautionary steps are taken to avoid recurrence of such errors
in future. The institute regularly follows Internal external financial audit
system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SRM VALLI AMVAI 5000 SPS
ENG NEERI NG COLLEGE
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes I SO, NBA, NAAC Yes | SO I nt ernal
Audi t
Adm nistrative Yes I SO NBA, NAAC Yes | SO I nt er nal
Audi t

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. NBA ---Interaction with parents 2. NAAC- Advi sory conmittee neeting every siXx
mont hs for three years involving parent as a nenber S.No Title Date Organi zed
by No. of Participants 1. Electrical Hazards and Safety Measures 18-06-2020 EEE
02 2. Design and Fabrication of foot operated Sanitizer dispenser 17-06-2020
MECH 02 3. 5S wor kshop nanagenent syste 5-06-2020 ECE 02 4. Calibration of
I nstrunents 04-06-2020 EIE 02 5. Performance Managenent: Finding best approach
for Workplace 29-05-2020 MBA 02 6. Basic Skills of Computer 29-11-2019 EEE 01
7. Poster Design 25-11-2019 IT 01 8. The Power of Positive Thinking 22-11-2019




ECE 02 9. Basic Operations in Mechanical Engineering 13-11-2019 MECH 02 10.
Envi ronnent al Awareness 11-11-2019 EIE 02 11. Behavi our Comruni cati on and
I nformati on Seeking 08-11-2019 MBA 01 TOTAL 19

6.5.3 — Development programmes for support staff (at least three)

Staff Devel opnent Training Programm ng--- 1. Adobe Indesign 2. Dreamveaver 3.
I ntroduction to Corel Draw 4. The power of positive Thinking(22.11.2019) 5. b5s-
Wor kpl ace Managenent Systen{05. 06. 2020)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1SO Audit (Internal and External) 2. NBA-Post Accrediation----- a.
Programes under Centre of excell ence-Laboratory( |OT, Machine |earning and Data
anal ytics, Coud conputing, Network Security) b. MU signed c. Entrepreneurship
Awar eness Canp-- DST-NI MAT d. Student Project Schene- TNSCST e. Enpower nent and
Equity Opportunities for Excellence in Science--DST-SERB f. Support for
Entrepreneurial Mnagerial Devel opnment of SMEs through | ncubator s—VSVE
Curriculumfor the Future The institution engineered the nodernization of its
curricula during the post- accreditation phase, and now significant up
gradati on and i nnovative changes are brought in the curriculum The curricul um
is designed incorporating: a) recent trends in industry to suit the course
syl l abi, val ue added courses, b) soft skills education, c) internships with
mni projects in all UG and PG Courses, d) Participation in co- curricular,
extra-curricular and extension activities such as sem nars, group discussions
and assignnents. The statutory bodies of autonony i.e The — Board of Studies
(BoS), Acadenic Council and Governing Body was constituted to fulfil the
requi renments of autononmous institution. Meetings of these bodies are held
regularly and all the constructive recomendati on of the bodies for the
i mprovenment of quality of the institution is being inplenented. The changi ng
i ndustry scenari os and advances in technol ogy require added skill sets from
potential enployees. |npulsion on career growh requires restructuring of the
curriculum The institution is offering skills devel opnment courses under the TN
state government .The institution is also offering few training classes to
students to inprove their technical and personal communication skills Teaching
—Learni ng process Quality Sustenance — ¢ The process of adm ssion based on
acadeni c records and transparency has been continued. ¢ Student’s perfornmance
assessnent is neasured based on Tests, Tutorials, and Orals exani nations. ¢ The
encour agenent through supplying reference material and providing question bank
has been continued for advance |l earners. ¢ Lesson (Teaching) plans formfaculty
menbers are sought as before and Lesson Plan Monitoring Conmmittee has been
noni toring the work as before. Enhancenment Measures — ¢ Col | ege prospectuses,
advertisement website, information brochure, are the nmechani smused to
publicize the information regardi ng adm ssion. ¢ Renedial coaching for slow
| earners is being organized through Institute funds. ¢ Project, case study,
field visits based | earning node i.e. |earning by doing has been inpl enented
for advance |earners. ¢ SWOC anal ysis of students is done at entry level, their
academ ¢ needs are assessed and accordingly students are hel ped during the
academ c programre. The student performance and counselling records are
introduced froml B.E ¢ Soft Skill Devel opnent and fini shing progranmes are
bei ng i npl enented for 3rd year studen

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | SO 04/ 02/ 2019 04/ 02/ 2019 28/ 03/ 2019 9
I nt er nal
Audi t
2020 | SO 09/ 03/ 2020 09/ 03/ 2020 13/ 03/ 2020 17
I nt er nal
Audi t
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
VWnen 11/ 11/ 2019 30/ 11/ 2019 25 0

entrepreneurs
devel opnent
pr ogr anme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power

requi renent of the college net by Sol ar

Panel

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nill
Braille No NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2019 3 3 23/ 06/ 2 4 Pond Pond 56
019 Cl eani ng |C eani ng,
Nandhi var
am
2019 2 2 29/ 07/ 2 4 313
019 Mahendra | Mahendr a
Worl d Worl d
city city,
Near Chen
gal pattu
No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nducti on 06/ 07/ 2019 22/ 07/ 2019 230
Pr ogr amme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Di sast er Management Swachh Bharat Sunmmer |nternship Programe Hel net Awar eness
and Road Safety Drive Tree Plantation Distribution of N |avenbu Kudi neer
PLASTI C ERADI CATI ON AWARENESS Canp Pl astic Eradication Awareness Canp

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. E varsity ERP application is created and linked with the coll ege website.
Students staff and parent can access the portal.To provide transparency, the
faculty details of every departnent are included in the website. Faculty
profile is uploaded 2. E- learning resources are provided in the website.
http://ww. srmval | i ammai . ac.in/e-learning. htm Spoken-tutorial: http://spoken-
tutorial.org NPTEL: https://onlinecourses.nptel.ac.in/explorer SWAYAM
https://onlinecourses. nptel.ac.in/explorer epgPathshal a:
http://epgp.inflibnet.ac.in MOOC. http://nmoc.org GATE: GATE Materials -
Downl oad Online Tal ent Test: Youth4work.com Online Tal ent Test: Weebox.com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://erpsrm com evarsitysrnh/user nanager /| ogi nManager/youloqgin. jsp

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of this autononmous institution is “Educate to excel in Soci al
Transformati on”. The big problem of our country is unenpl oynent anong educated
yout h. Therefore, the need for skill-based system of education is becom ng nore

popul ar in present tines. A couple of inportant initiatives taken at the



https://erpsrm.com/evarsitysrmh/usermanager/loginManager/youLogin.jsp

institution towards skill-based education. Value added courses were introduced
to students to know and study the | atest technol ogi es. MOUs have been signed
with different institutions to exchange know edge. Industry Institute
Partnership Cell is efficiently in the college. The students avail hands-on
training during their internships in pioneering industries. Entrepreneur
Awar eness Cell is working efficiently in our college and conducti ng awar eness
programmes to equip the students for their future. The college is one of the
fewinstitutions in the state offering enploynent-oriented skill devel opnent
programes. The college ains at creating international em nence and becone a
nodel institution for higher learning through dedicated devel opnent of nminds,
advancenent of know edge and professional application of skills to neet the
gl obal demands. The nmission of this institute is to contribute to the
devel opment of human resources in the form of professional engineers and
managers of international excellence and conpetence with high notivation and
dynam sm who besides serving as ideal citizen of our country will contribute
substantially to the economi c devel opnment and advancenent in their chosen areas
of specialization. For that several professional society nenberships were
created anong students such as Conputer Society of India, |ISTE, I|ndian Science
Congress and they are actively participating in all events. Wth the skills
gai ned, the student becones nore determined and confident in facing the future.
To build the institution with international repute in education in severa
areas at several levels with specific enphasis to pronote higher education and
research through strong institute-industry interaction and consultancy. The
institute focuses on the Mentor-Mentee rel ations, where the faculties are
allotted few students, who take care of the students in his/her acadeni cs,
probl enms, acting as a counsellor and a guide. They encourage their students to
actively participate in various activities of the institute. Wrkshops,

i nternshi p, guest |ectures, presentations, group discussions |,
conferences/seninars are arranged fromtine to tinme apart fromregul ar class
room | earning. Alumi, students, faculty, staff feedback is conducted to
enhance in the quality of teaching |earning process. Students are actively
participating in all the events conducted by the institute leading to
| eadership and team building qualities. Students are encouraged to participate
in social club activities |ike NCC, NSS and YRC. Students show ng their bond
and responsibility towards the society through bl ood donation canp, traffic
nmoni tori ng schenes.

Provide the weblink of the institution

http://ww. srnmval lianmai.ac.in

8.Future Plans of Actions for Next Academic Year

Students will be scheduled for |arger hours of notivational class to outline the
general qualities of students to be satisfied during the period of four years. To
make everything systematic and to make everything conputerized. To coll aborate
wi th reputed organi sations. To conduct nore conpetitions, workshops and
conference in recent technologies. To tie up wth national/internationa
conpani es for students benefits. To open nore activity clubs for students to
expl ore nore things. To conduct nore online exami nations for both staffs and
students. To open nore research centers to enhance the know edge of students.

LI BRARY: 1. Accessibility of digital library to be wi dened. ACADEM CS 2. To reach
to the level of top 3 autononobus institution in tam | nadu DEVELOPMENT PROGRAMVES
AND COLLABORATIONS 3. Different Club activities to be initiated. 4. To enhance
the enployability skill of the students 5. Firmup collaborations to bridge the
gap between academi a and industry. RESEARCH AND | NNOVATIONS 6. To initiate
research and devel opnment in the canpus. Institutional Social Initiatives 7.
Organi ze nore comrunity service activities to contribute to the wellness of the
soci ety. ACCREDI TATION 1. To attain NBA accreditation for MBA programand to
conduct of research colloquiumto pronote inter disciplinary research



http://www.srmvalliammai.ac.in
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